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Full Chart of Five O’Clock Club Prices
) Private
Price Hours All packages include:
Senior Executives earning over $200,000 per year ¢ guaranteed private coaching,
Executive Tailored Program (2-year coaching program plus office $25,000 40+ ¢ minimum of 1 year of small
space, administrative services, etc.) $20,000 group coaching, in a group
- - of peers,
Platln-um (2-year program): For those earning over $300,000 $15,000 40 ¢ 2 years of membership,
Premium (15-month program) $10,000 28 ¢ the set of 4 books, and
Standard $7,500 18 ¢ Aboxed set of 16 lectures
Executives earning $100,000 to $200,000 per year eI (ClRs:
Top-of-the-line (3-year program) $12,000 40 Why long-term programs?
Platinum (2-year program) $10,000 33 People need to earn money and
Preferred employees: who deserve the very best (15-mos. program) | $7,500 22 may take jobs that are inappropri-
Premium (most common) $5.000 14 ate at first, or land consulting
Standard assignments. That’s okay. We con-
$4,000 9 tinue to work with them. They
Bare-bones $3,000 5 may lose that new job after 6
Professionals and managers: under $100,000 per yr B
not get outplacement because
Platinum (2-year program)For special cases $10,000 38 they were short-timers. That’s
Preferred employees: who deserve the very best (2-year program) | $7,500 28 okay. You're still taking good care
. - of them through us.
Luxury package: Caring for those who may have difficult searches | $5,000 16
Long-Term Care (for long-service employees) $4,000 12
Premium (most common) $3.000 8
Bare-bones or clerical $2,000 3

With the Five O’Clock Club, job hunters get:

¢ Guaranteed private career coaching (hours listed above) to determine a career direction, develop a
résumé, plan salary negotiations, etc. In fact, if the job hunter needs a second opinion during the search,
we can arrange that too. And we continue to help after the person is in his or her new job.

¢ At least ONE YEAR of small-group teleconference coaching (average approximately 5 or 6 participants
in a group) headed by a senior Five O’Clock Club career consultant. That way, if he loses his next job, he
can come back. Or if she wants to try consulting work and then decides she doesn’t like it, she can come
back. A person will be assigned to a group of his or her peers (i.e., same general salary range)

¢ 2-year membership in The Five O’Clock Club. Includes a Beginner’s Kit and two-year subscription to
The Five O'Clock News

¢ the complete set of our four books: (1) Targeting a Great Career, (2) Packaging Yourself: the Targeted
Résumé, (3) Shortcut Your Search: The Best Ways to Get Meetings, and (4) Mastering the Job Interview and
Winning the Money Game, plus additional books such as For Executives Only, Achieivng the Good Life After
50, and Your Great Business Idea: The Truth About Making It Happen.

¢ aboxed set of 16 Five O’Clock Club presentations on audio CDs. They cover the Five O’Clock Club
methodology, based on over 20 years of research.




