ZHR Network

“One of the HR community’s best-kept secrets.”

HR Executive

Who Attends: Agenda:
» 180 to 220 HR Professionals 7:45 a.m. - 8:15 am.

(NO VENDORS ALLOWED) Registration & continental breakfast

attend in person from the NY tri- g 15300'6"'25;"(’)'th your peers

state area, but also HR executives 19 am. - 9.5t a.m.

from Philadelphia, Baltimore, Panel Discussion and Comments from the Audience
Boston, DC and other cities. .

Hundreds of others across the coun- Wq:%rc.i.éy mornings, six times a year

| try “attend” a videotaped version. (See schedule.) Two weeks later via video.

= Where:
Kate Wendleton, President « Elebash Recital Hall at 34th and
of The Five O’Clock Club, Fifth in Manhattan
enjoys moderating these  (the former B. Altman Building)
exciting events. Enter on Fifth. It's on the first floor,
immediately to your left, part of the

CUNY Graduate Center.

«  Convenient to all major transportation routes.
Grand Central Terminal, Pennsylvania Station, the mid
town PATH, and all major New York City subway and bus
lines are within easy walking distance.

The events are meant to entertain and inform.

Certification:
»  All seminars have been awarded 1.25 recertification credit
hours toward PHR, SPHR and GPHR recertification.

Cost:

e Free. At times, there may be a limit on the number of peo-
ple who may attend in person from one organization.
” Preference is given to clients of The Five O’Clock Club. Any
a 2 number are welcome.
HR professionals participate in our organized networking
at the breakfast before the seminar.




What HR says about the

HR Network Events:

Why We Do It:

I make a habit of attending a wide

variety of events and yours is by far

the best in terms of organization,
speakers, content and attendees”

When | returned to the office we

had an impromptu meeting of our

executive team, where | described
the topic and talked about the key
points. We had a good discussion—all
thanks to this morning's program.”
“ I've probably said this before, but |

really believe that this was the best

panel yet. Each presenter had useful
and actionable points. | appreciate all
that you and the Five O'Clock Club do.
You're a special group!”

he Five O’Clock Club, a nation-

al career coaching and outplace-

ment firm, holds these events to
say thank you to our clients and to the
HR community. Many of our clients
attend these programs—inperson or via
video. In fact, our clients can always be
sure of getting into these events. Most
events are completely sold out within
days of our formal announcement of the
event. (You may not register before the
formal announcement.) But our clients
can relax because there’s always room for
them. They come first—even if they call
us the day before an event!

Why should YOU be an outplace-
ment client of the Five O’Clock Club
beyond being guaranteed a seat? Because
our methodology for job hunters is high
impact. The average professional, man-
ager or executive has a new job or is in
the negotiating stage within just 10
weeks.

Yet why are all of our programs for
one year or more — (but cost less than a
3-month program at any other firm?)

Hundreds of HR professionals attend. Some even agree to sit on the stage.

Our mantra is to “do what is in the best
interests of the job hunter”—your former
employees. Our program provides down-
side protection to your employees. A
one-year program means that employees
can work for many months at a consult-
ing assignment and still have the use of
our services. Or they can get help with
problems in a new job—even for
months. Or, heaven forbid—if they lose
that next job, they can come back to us.
No one else does that!

e Now YOU can learn more about our
great job-search techniques by observing
a “Coaching in Action” session at the
Club. Feel the excitement for yourself.
Just call David Madison at 212-286-4500
to sign up to observe the Club.

»  Many of our clients have become
heroes in their organizations because they
recommended the Five O’Clock Club.
We hope you'll become a hero too by
telling your employer about the NEW
model of outplacement as practiced by
The Five O’Clock Club—very different
from whatever you've experienced before.




